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Abstract 

This study sought to investigate global challenges of higher education 
in Bayelsa State using quantitative technique approach. The study 
employed three research questions and research hypotheses. The 
sample size consisted of 826 respondents represents 56% of the 
population of 1,475 in two higher institutions in Bayelsa State. The 
participants were also selected using sample random sampling 
technique in the study.  The instrument was a well-structured 
questionnaire titled:  Global Challenges of Higher Education in 
Bayelsa State Questionnaire (GCHEQ). To validate the research 
instrument, the researcher presented the questionnaire items to two 
experts in the Department of Educational Management, Faculty of 
Education in University of Port Harcourt for scrutiny. A reliability 
coefficient index of .90 was obtained using pearson product moment 
correlation coefficient. The mean (푥̅) and rank order level of 
significance for the z-statistics at .05 level of significance for the 
hypothesis were used. The study revealed that the potential of tertiary 
education systems in Bayelsa State to fulfil the 7 goals of tertiary 
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education by Federal Republic of Nigeria (FRN) and core objectives of 
tertiary education is frequently thwarted by long-standing problems of 
funding, brain drain and pattern of records management. The study 
recommended that the Federal and State government should accept 
and implement the 26% funding formula for education recommended 
by the UNESCO to impact and sustain higher education. This will help 
meet the demands of infrastructure facilities for conducive learning, 
research development, increase in students’ enrolment and reduces 
brain drain in higher institutions of learning in Bayelsa state and 
Nigeria at large. Also, the face-off between ASUU and federal 
government will be the thing of the past. 

 
Keyword: Funding, Brain Drain and Pattern of Records Management. 
 
 
 

Higher education has the main responsibility for equipping and imparting 
students with the advanced knowledge and appropriate skill required for professions. 
World Bank in Timi-Johnson and Richard (2016) higher learning of education is a 
place where the frontiers of knowledge are developed through practical work and 
exercise. The entire intellectual and professional life of a country depends on sound 
tertiary education that provides quality products (graduates) of international standard 
for high productivity. Indeed, higher learning of education is a crucial arena of 
transformation and imperative to economic and social transformation bringing 
development to society. 

The quality of education in higher institutions can help transform a nation 
economically, politically and socially. However, the role of higher education cut across 
every aspect of human capita and national development. This is why; it is unique in 
operation from other institutions. What really defined higher education institution is the 
ability and capability to disseminate knowledge and skills through teaching contribute 
to advancement in knowledge through research and engage in community services. The 
National Policy on Education (FRN, 2013) lists 7 goals of higher education under 
section 8 No. 59 (a-g) as to:   
Contribute to national development through high level relevant manpower training; 
Develop and inculcate proper values for the survival of the individual and society; 
Develop the intellectual capability of individuals to understand and appreciate their 
local and external environments;  Acquire both physical and intellectual skills which 
will enable individuals to be self-reliant and useful members of the society; Promote 
and encourage scholarship and community service; Forge and cement national unity; 
and, Promote national and international understanding and interaction. 
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Though the goals stated above are wonderful and laudable, but can only be 
achievable through effective implementation which is a challenge. Nigeria have good 
policy formulation but poor implementation which has resulted in Higher institutions of 
learning failure to produce graduates with a combination of skills and value system that 
could make them self-reliant. This has made the national policy on education more of a 
paper work than realization in Nigeria. 
 
Global Challenges in Higher Education in Bayelsa State 

From a global perspective, challenges are normal to life, likewise in every 
organization including education in general. The potentials of tertiary education 
systems in Bayelsa State to fulfil the 7 goals of tertiary education by Federal Republic 
of Nigeria (FRN) and core objectives of tertiary education is frequently thwarted by 
long-standing problems of finance/funding. This problem has resulted to the following: 
brain drain, inadequate training, breeding of educated unemployment, research 
infrastructure, record management, improper curriculum content, and over population 
in the university and examination malpractices. 

 
1. Funding: As water is to fish and blood to human for survival, so is fund to 
organization. Fund is the life-wire of every organization that must achieve its stated 
goals and objectives irrespective of good formulated policy. In the same vein, higher 
education inclusive will continue to experience underachievement of goals and 
objectives if inadequate funding continues. According to Udida, Bassey, Udofia and 
Egbona (2009) one of the most serious problems threatening the standard of the 
educational systems is that of dwindling level of public funding in the face of rising 
demands and hence rising cost of higher education. This shortage of funds affects job 
performance and the growth of the institution. The inability of Federal Government to 
objectively accept and implement the 26% funding formula for education 
recommended by the UNESCO has impacted negatively on the sustainability of higher 
education in Nigeria. Fund allocated to tertiary education has not significantly increase 
to meet the growing demand of infrastructure for conducive learning, research and 
development and increase in students’ enrolment. 

However, inadequate funding to education is far alarming and has continued 
for many years without any significant change in improvement of allocation of fund to 
the higher education in Nigeria. It is therefore imperative to consider educational 
management as possible solutions in addressing some of the crisis perceived in 
educational management and higher institutions respectively. Federal government has 
not been able to fund tertiary education adequately to achieve the best results. The 
consequences is the state of the tertiary education today, where teaching staff are 
leaving the country for greener pastures abroad; with less experience teaching staff 
more in the higher institutions than the experience ones. Otokunefor (2011) cited in 
Francis (2015) argued that many University lecturers could not justify their degrees in 
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the classrooms. The effect is brain drain and breeding of educated unemployment. In a 
statement made by former CBN Governor Professor Charles Soludo that eighty percent 
of Nigerian graduates cannot be employed. Onyeneye (2006) cited in Francis (2015) 
agreed with the above statement after a review of relevant literature, that study 
concluded that the quality of Nigerian University graduates has declined and cannot 
meet the expectation in the labour market in the present 21st century. The reason is that, 
they are below the expectation to be employed by organizations. This is not healthy for 
our tertiary institutions and also not safe for the society and the nation at large. 

Yet, stakeholders in the tertiary education are lukewarm to finding solution to 
the problem of funding higher education; the effect is the decline in the quality of 
education in Nigeria. There is the need to design other ways of funding public 
universities to enhance Nigerian education system. Hence, various propositions have 
been designed to lessen the burden of funding being carried solely by the government 
in Nigeria by introducing tuition fee both in Federal and State Universities, 
encouraging entrepreneurship activities on various campuses, seeking for funds from 
international development collaboration, making giant strides in scientific 
breakthroughs and becoming the forerunners in technological advancements and 
implementation etc Arikewuyo cited in Famade, Omiyale and Adebola (2015). 

However, funding of tertiary education is highly imperative due to the costs 
involved in operating and maintaining an institution in Nigeria and everywhere in the 
world. Hence, Olokoba (2014) observed that there were too many regulatory agencies 
and parastatals with the attendant erosion of high quantum of funds present in the 
Nigerian universities and the effect is the unnecessary bureaucracy that is avoidable 
overhead. Consequently, even not so essential capital costs on facilities and projects 
institutions of learning suffer neglect. The facilities are neither replaced nor maintained. 
These facilities are not expanded either, instead enrolment increases by hundreds of 
thousands every succeeding year. He also observes that as a result, the expected 
lecturer/student ratio is unattainable due to funding that has posted as constraints on 
staff recruitment and development cum with facility improvement and expansion. Yet, 
the situation can be ameliorated; if the formula for funding university education 
suggested by (Arikewuyo, 2001) is adopted. In a nutshell, the neglect of the challenges 
in the tertiary institutions will affect the core mandate of teaching, research and 
community service in higher education.  

 
1. Brain drain: Brain drain is noted as one of the global challenges in higher 
education institutions especially in Africa and Nigeria in particular. Based on this, brain 
drain may occur when the probability of immigration is large in going abroad for work 
and abandoning the domestic jobs. According to Ekundayo and Ajayi (2009) Brain-
drain refers to widespread migration of academic staff from the universities in the 
country to overseas universities or equivalent institutions where their services are better 
rewarded. Peter and Chike (2012) described brain drain as the migration of educated 
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and skilled labour from poorer to richer countries. Utile (2008) further asserted that 
mass exodus of highly trained and experienced academic from countries with poor 
conditions of service to those with better work conditions and better remuneration.  

According to Ige (2014) Estimate of Presidential Committee on the issue by the 
Military Government revealed that between 1986 and 1990, 30,694 professionals from 
tertiary institutions left the country. He also, reported that between 1988 and 1990, over 
1,000 lecturers left the federal universities in Nigeria while as at 2007, over 10,000 
Nigeria’s academics were working in United States of America. The head count of 
academic staff in tertiary institutions in United Kingdom revealed 153 Nigerians and 
268 South African in sub-Saharan Africa.  

Due to brain drain ordeals, tertiary institutions in Nigeria are short of 
experienced lecturers to adequately handle quality research and teaching and learning 
activities. The institutions because of inadequate funding are restricted in employing 
professional as lecturers in certain field. The few available lecturers are seriously 
overworked. Some institutions of higher learning are short of lecturers and some 
programmes are not accredited by National Universities Commission (NUC). 
Attainment of good quality in higher education requires teaching staff of adequate 
quantity and quality (Romina, 2013). 

Based on the global challenge of brain drain in our tertiary education, the 
following could be seen as factors responsible: Inadequate funding of the tertiary 
education has resulted to poor academic salaries when compared to their counterpart in 
other parts of the world; inadequate infrastructural facilities (including research). It 
must be known that while the best brains are leaving the university system, the broad 
aim of producing high level manpower from the system for national development 
cannot be achieved. 

If there is no concert measure or policy to handle brain drain in the tertiary 
education; the quality of Nigeria higher education graduate will continue to decline 
resulting to tertiary education decadent which national goals and objective will be a 
failure. Where higher institution graduates will be only certificate holders that are 
unemployable in the labour-market. Francis (2015) agreed that the quality of Nigerian 
University graduates was declining in recent times against the demands of the 21st 
century society and expectations in the labour market. 

 
2. Record management: Records are important and necessary for the smooth 
running of day-to-day activities of an organization. Records constitute an essential 
instrument of administration without which operational processes and functions cannot 
be executed (Abdulrazaq, 2015).University records are very crucial in the 
administration of the university and in teaching and learning and as such require serious 
attention for proper administration. According to Brendan (2012) efficient records and 
archives management provide reliable information that may be inevitably needed for 
effective functioning of organizations. A well-organized record enables the general 
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public and organizations to find information easily and facilitates transparency, 
accountability and reliability. It enables an organization to perform its functions 
successfully and efficiently; ensures that organization maintains only those records it 
really needs for functional purposes. In the same vein, Chinyemba and Ngulube (2005) 
asserted that proper records management could help universities to manage their 
information, efficiently fulfill their mandate, protect them from litigation, preserve their 
corporate memory, and foster accountability and good governance. The information 
contained in university records needs to be managed according to a methodical 
approach in order to enhance the effectiveness and efficiency of the universities in 
carrying out their mission. 

However, tertiary institutions can only be effective and efficient if – records 
management is considered a business process designed to support institution’s 
objectives. Records are considered a resource and are utilized fully and cost effectively 
to realize an institution’s mission; and each department or faculty creates and maintains 
a culture which promotes effective and efficient records management and facilitates 
timely decision-making. Electronic information management is thus a powerful tool to 
manage institutions information resources in an integrated manner but it all depends on 
the readiness of an institution to embark on such initiative (Brendan, 2012). 

The challenges facing universities in Bayelsa State is records management 
because staff are careless with record keeping. Staff nonchalance attitude to preserve 
documents even personal documents such as pay slips, receipts of payment made on 
school fees by students, staff and students’ admission records and certificates not 
collected by graduated students are poorly kept and possibly get lost.Similarly, record 
management has left the age of thick notes, shelves, cabinets and safes into modern 
storage facilities such as computer flash, disc, microfilm, etc. However, it is pitiful that 
Universities in Bayelsa state are yet to fully tap into the new trends. 
 
Statement of the Problem 

From a global perspective, challenges are normal to life, likewise in every 
organization including education in general. The potential of tertiary education systems 
in Bayelsa State to fulfil the 7 goals of tertiary education by Federal Republic of 
Nigeria (FRN) and core objectives of tertiary education is thwarted by inadequate 
funding, brain drain and records management. These challenges have led to the slow 
pace of achieving stated tertiary education goals by the Federal Government of Nigeria. 
The study stated to investigate the global challenges of higher education in Bayelsa 
State using quantitative technique approach. 
 
Objectives of the Study 
This study sought to investigate global challenges of higher education in Bayelsa State 
using quantitative technique approach. The following are the sub-objectives: 
1. To examine the funding pattern of higher education in Bayelsa State. 
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2. To investigate the causes of brain drain in higher education in Bayelsa State. 
3. To ascertain if higher institutions in Bayelsa State embraced the modern pattern 
of records management 
 
Research Questions 
Based on the objectives of the study, the research questions are designed to guide this 
study. 
1. How is the funding pattern of higher institution in Bayelsa State? 
2. What are the causes of brain drain in higher institutions in Bayelsa State? 
3. To what extent does higher institution embrace the modern pattern of records 
management in Bayelsa State? 
 
Hypotheses 
Based on the above stated research questions, the following hypotheses were 
formulated to guide the investigation. 
H1: There is no significant difference between staff of Federal university and State 
University (NDU) on the funding pattern of higher institution in Bayelsa State. 
H2:  There is no significant difference between staff of Federal University and State 
University (NDU) on the causes of brain drain in higher education in Bayelsa State. 
H3:  There is no significant difference between staff of Federal university and State 
University (NDU) on the modern pattern of records management in higher education in 
Bayelsa State. 
 
Methodology 
Research design 
The study adopted a descriptive survey design. The descriptive research involves 
collecting data from the existing situation without manipulating the study subject in 
order to answer the research questions and test the hypotheses concerning the current 
status of the subject of study or for the purpose of describing existing conclusion. 
 
Population 
The population consisted of all the final year students in two higher institutions in 
Bayelsa State. The population of this study consisted of one thousand, four hundred and 
seventy-five (1,475) respondents obtained in two higher institutions in Bayelsa State. 
There were seven hundred and fifty-one (751) academic staff in Federal University 
Otuoke; while in Niger Delta University (NDU), there were teaching staff of seven 
hundred and twenty-four (724).  
Source: Pay roll unit of the Bursary Department of the Federal and State Universities, 
2014. 
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Sample and sampling technique 
The sample size of 826 respondents represents 56% of the population of 1,475. The 
study employed stratified sampling technique for the selection of the respondents. The 
respondents were also selected using random sampling method of balloting without 
replacement. This gave all respondents equal chance of being selected for the study. 
The strata comprise are academic staff from the federal and state university respective. 
The academic staff from federal university selected was 494 while the academic staff 
from state university was 332 for the study. 
 
Instrumentation  
The instrument was a well-structured questionnaire titled Global Challenges of Higher 
Education in Bayelsa State Questionnaire (GCHEQ). The questionnaire which 
contained 15 items was divided into sections A and B. Section A, elicited information 
on the demographic background while section B dealt with issues a Veritable Tool for 
Managing Higher Education. This section is structured on a modified likert four-point 
rating scale; that is: 
Strongly Agree (SA) - 4 points 
Agree (A) - 3 points 
Disagree (D) - 2 points 
Strongly Disagree (SD) - 1 point 
To get the criterion mean for scoring the questionnaire, all the points of the alternative 
responses was added up and divided by 4, that is (4+3+2+l)/4 = 10/4 = 2.50. Therefore 
any mean value that is 2.50 and above was accepted and anyone below it (2.50) was 
rejected. 
 
Validity 
To validate the research instrument, the researcher presented the questionnaire items to 
two experts for scrutiny. The observations, views, opinions and comments were used to 
modify the instrument before administering to the respondents. All these processes 
were geared towards proper determination of validation. To ascertain whether the 
instrument actually set out to meet what it was expected to test. The study used 
construct validity.   
 
Reliability 
 To ensure the reliability, the instrument was administered to 10 respondents outside 
the study area. After two weeks, the same instrument was administered to the same 
respondents. The scores obtained were collated and computed using the statistical 
method known as Pearson product moment correlation coefficient. The reliability 
coefficient index for the study was determined at .90. 
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Administration of instrument 
The researcher used two weeks to go round the schools. The researcher observed, 
administered and retrieved the instruments from the participants. The researcher 
administered eight hundred and twenty-six (826) instruments for the participants and 
was able to retrieve 800 instruments. This showed 96.8 percent return of instrument 
from the field. 
 
Method of Data Analysis 
The data collected for the study was coded according to the response sets on the 
questionnaire schedule. The research questions were answered with mean (x), standard 
deviation (SD) and rank order statistics, while the hypotheses of no significant 
difference were tested with z-test statistics at 0.05 level of significance. 
 
Presentation and Analysis of Data 
Research questions 1: How is the funding pattern of higher institution in Bayelsa 
State? 
 
Table 1: Mean ( x ), SD and Rank Order of Respondents’ Scores on the Funding 
Pattern of Higher Institution 
 

S/N Items Federal 
university 

N=  450 

State 
university 

N= 350 

Weighted 
mean 

Rank 
Order 

Remark 

  x  x     

1 Adequate funding from 
government and other alternative 
sources enable to carryout 
maintenance and repairs of school 
facilities for conducive teaching, 
learning and research 
development. 

2.68 2.76 2.72 2nd Agree 

2 Inadequate funding affects the 
provision of health facilities for 
both staff and students. 

2.78 2.70 2.74 1st Agree 

3 Adequate funding enhances 
renovation of students’ hostel and 
reduces accommodation problem 
for students. 

2.46 2.66 2.56 4th Agree 

4 Adequate funding is provided for 
equipping the library and 
laboratory with ICT facilities.  

2.55 2.76 2.66 3rd Agree 
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5 Inadequate funding is the cause of 
brain drain in my school 

2.57 2.55 2.56 4th Agree 

 
From table 1, the high mean scores ranging from 2.74 to 2.56 indicated that the 
respondents agree with all the items identified as funding pattern of higher institution in 
Bayelsa State. Hence, the mean scores were above the criterion mean. It is evident that, 
inadequate funding affects the provision of health facilities for both staff and students 
had the higher weight mean score from the respondents. In summary, the items identify 
gear towards funding pattern of higher institution. 
 
Research questions 2: What are the causes of brain drain in higher institutions in 
Bayelsa State? 
 
Table 2:Mean ( x ), SD and Rank Order of Respondents’ Scores on the Causes of 
Brain Drain in Higher Institutions  
S/N Items Federal 

university 
N=  450 

State 
university 
N= 350 

Weighted 
Mean 

Rank 
Order 

Remark 

  x  x     
6 inadequate funding are 

restricted in employing 
professional as lecturers in 
certain field 

2.57 2.56 2.57 4th Agree 

7 Poor condition of service and 
remuneration. 

3.12 2.84 2.98 1st Agree 

8 Experience lecturers are 
leaving school to other higher 
institution abroad. 

2.18 2.58 2.38 5th Disagree  

9 Some programmes are not 
accredited by NUC as a result 
of shortage of lecturers. 

2.95 2.51 2.73 3rd Agree 

10 There is shortage of experience 
lecturers to handle quality 
research. 

2.93 2.73 2.83 2nd Agree 

 
From table 2, the high mean scores ranging from 2.98 to 2.38 indicated that all the 
items identified were agree as the causes of brain drain in higher institutions in Bayelsa 
State. Hence, the mean scores were above the criterion mean. They disagreed with item 
8 was rejected because the mean weight was less than the criterion mean of 2.50.  It is 
evident that, poor condition of service and remuneration had the higher weight mean 
score from the respondents. In summary, the items identify gear towards the causes of 
brain drain in higher institutions. 
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Research questions 3: How does higher institution embrace the modern pattern of 
records management? 
 
Table 3:Mean ( x ), SD And Rank Order of Respondents’ Scores on the Modern 
Pattern of Records Management 
 

S/
N 

Items Federal 
university 
N=  450 

State 
university 
N= 350 

Weighted 
Mean 

Rank 
Order 

Remark 

  x  x     
11 My institution is ICT compliance for 

NUC accreditation adopting modern 
pattern of record management using 
DVD (Digital versatile disk)  

2.78 2.68 2.73 4th Agree 

12 Students’ and staff data are save in 
hard disk for future purpose. 

2.84 2.92 2.88 1st Agree 

13 Students’ registration are done online 
for easy accessibility and store in 
compact disk(CD) ROM.  

3.12 2.54 2.83 2nd Agree 

14 There are trained staff in handling 
school records in the ICT department. 

2.81 2.80 2.81 3rd Agree 

15 My institution still adopts record 
management using thick note books, 
shelves and cabinets instead of 
modern pattern of storage facilities. 

2.47 2.49 2.48 5th Rejected 

 
From table 3, the high mean scores ranging from 2.88 to 2.48 indicated that all the 
items identified were accepted as the modern pattern of records management in higher 
institutions in Bayelsa State. Hence, the mean scores were above the criterion mean. 
But item 15 was rejected because the mean weight was less than the criterion mean of 
2.50.  It is evident that, students’ and staff data are save in hard disk for future purpose 
had the higher weight mean score from the respondents. In summary, the items identify 
gear towards the modern pattern of records management in higher institutions in 
Bayelsa State. 
 
Hypotheses  
Ho1: There is no significant difference between staff of Federal university and State 
University (NDU) on the funding pattern of higher institution in Bayelsa State. 
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Table 4: Mean, Standard Deviation, and Z-test on the Funding Pattern of Higher 
Institution 
 

 N 푿 SD DF Z-Cal Z-Cri Decision 

Federal university  450 2.61 0.78 798 1.33 +1.96 H1 was accepted 
State university 350 2.69 0.89  
Note: Level of significance = .05; N=800 
 
The data in table 4, showed that the z-calculated value of 1.33 is less than z-critical 
value of +1.96 at .05 level of significance with 798 degree of freedom. The null 
hypothesis (H1) is accepted. This means that there is no significant difference between 
staff of Federal university and State University (NDU) on the funding pattern of higher 
institution in Bayelsa State. 
 
Ho2: There is no significant difference between staff of Federal university and State 
University (NDU) on the causes of brain drain in higher education in Bayelsa State. 
 
Table 5: Mean, Standard Deviation, and Z-test on the Causes of Brain Drain in 
Higher Education  
 

 N 푿 SD DF Z-cal Z-cri Decision 

Federal university 450 2.75 0.77 798 1.59 +1.96 H2 was accepted 
State university  350 2.64 1.11  
Note: Level of significance = .05; N=800 
 
The data in table 5, showed that the z-calculated value of 1.59 is less than z-critical 
value of +1.96 at .05 level of significance with 798 degree of freedom. The null 
hypothesis (H2) is accepted. This means that there is no significant difference between 
staff of Federal university and State University (NDU) on the causes of brain drain in 
higher education in Bayelsa State. 
Ho3: There is no significant difference between staff of Federal university and State 
University (NDU) on the modern pattern of records management in higher education in 
Bayelsa State. 
 
Table 6: Mean, Standard Deviation and Z-test on the Modern Pattern of Records 
Management in Higher Education  
 
 N 푿 SD DF Z-cal Z-cri Decision 

Federal university  450 2.80 0.74 798 1.80 +1.96 Ho was accepted 
State university 350 2.69 0.93  
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Note: Level of significance = .05; N=800 
 
The data in table 6, showed that the z-calculated value of 1.80 is less than z-critical 
value of +1.96 at .05 level of significance with 798 degree of freedom. The null 
hypothesis (H3) is accepted. This means that there is no significant difference between 
staff of Federal University and State University (NDU) on the modern pattern of 
records management in higher education in Bayelsa State. 
 
Discussion of Findings 

The study revealed that items 1-5 identified are geared towards funding pattern 
of higher institution in Bayelsa State. Fund is the life-wire of every organization that 
must achieve its stated goals and objectives irrespective of good formulated policy. In 
the same vein, higher education inclusive will continue to experience 
underachievement of goals and objectives if funding is inadequate. Funding of higher 
education is highly imperative due to the costs involved in operating and maintaining 
an institution up to accreditation standard by NUC in Nigeria. Adequate funding 
enhances learning and research development, health facilities for both staff and 
students’ equipping the library and laboratory, hostel accommodation for students’ and 
staff quarters and many others. The long run effect will be seen intend of reducing the 
face-off between ASUU and federal government, reducing brain drain and smooth 
running of academic calendar. But where learning and research facilities are not 
available or not in proper working condition due to inadequate funding; the consequent 
tend to show on the quality of graduate produce which cannot compete with their 
counterpart in other region and internationally. The dispute between ASUU and Federal 
Government is mainly on inadequate funding of higher institutions in the country. This 
finding also have hypothesis which stated that there is no significant difference between 
staff of Federal university and State University (NDU) on the funding pattern of higher 
institution in Bayelsa state. This finding agreed with Ayo-Sobowale and Akinyemi 
(2011) where learning facilities are not available and lecturers are most of the times on 
strike as a result of inadequate funding, it is an indication that the product of such 
academic programmes may not meet the standard required.  

Secondly, the study revealed that item 6-10 identify are gear towards the causes 
of brain drain in higher institutions in Bayelsa State. Brain drain is a global challenge in 
our tertiary education, which inadequate funding is a major factor. Inadequate funding 
of the higher institutions has resulted to poor academic salaries when compare to their 
counterpart in other part of the world; inadequate infrastructural facilities (including 
research). It must be known that while the best brains are leaving the university system, 
the board aim of producing high level manpower from the system for national 
development cannot be achieved. This should be a major concern for the tertiary 
education and nation at large. This finding has hypothesis which stated that there is no 
significant difference between staff of Federal university and State University (NDU) 
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on the causes of brain drain in higher education in Bayelsa state. This agreed with Ayo-
Sobowale and Akinyemi (2011) cited in Alli (2000) that poor salaries have been the 
major bane of the Nigeria university system. According to the theory of motivation, 
inadequate worker’s salaries and poor conditions of service (poor office 
accommodation and furniture and other welfare packages) bring dissatisfaction in 
workplaces and thus lower the qualities of inputs delivered. This subsequently leads to 
brain drain to greener pastures, strike actions by trade union, examination malpractice 
and so on. On close examination of the ills arising from poor conditions of service, it is 
established that the quality of the programme is low. But where the workers are 
comfortable with better salaries and allowances, teaching and learning materials, 
promotion of staff as at when due, housing and vehicle advances, conducive offices and 
classrooms and other motivational factors, these will stimulate productivity and the 
input by the university academic staff and therefore enhance internal quality assurance. 

Thirdly, the study revealed that item 11-15 identifies gear towards the modern 
pattern of records management in higher institutions in Bayelsa state. University 
records are very crucial in the administration of the university and in teaching and 
learning and as such require serious attention for proper administration. The application 
and adoption of modern pattern of record management such as the use of DVD (Digital 
versatile disk), hard disk, compact disk (CD) ROM and flash drive to save and store 
university information by university administration. This enhances easy access to 
information, transparency, accountability, durability and reliability in the university 
administration. It enables students’ and staff records to be intact and easily accessible 
anytime. This finding has hypothesis which stated that there is no significant difference 
between staff of Federal university and State University (NDU) on the modern pattern 
of records management in higher education in Bayelsa state. This finding agreed with 
Chinyemba and Ngulube (2005) asserted that Proper records management could help 
universities to manage their information, efficiently fulfill their mandate, protect them 
from litigation, preserve their corporate memory, and foster accountability and good 
governance. The information contained in university records needs to be managed 
according to a methodical approach in order to enhance the effectiveness and efficiency 
of the universities in carrying out their mission.  
 
Conclusion 

From the foregoing, the paper concluded that higher education is buffeted with 
challenges such as inadequate funding, brain drain and record management. These 
challenges have slowed and hindered the progress of higher education in Bayelsa State. 
This has made the national policy on education for higher education more of a paper 
work than realization in Bayelsa State and Nigeria respectively. In addition, if the 
proffer way forwards are implemented, the higher education institutions in Bayelsa 
State would be among the recognized institutions in Nigeria and Africa at large. 
 

World  Educators  Forum  ISSN : 2350 -2401 



  

15 
 

World Educators Forum, Vol. 10 No. 1, July, 2018 ISSN: 2350-2401 

 
 
Recommendations 
1. The Federal and State government should accept and implement the 26% 
funding formula for education recommended by the UNESCO to impact and sustain 
higher education. This will help meet the demands of infrastructure facilities for 
conducive learning, research development, increase in students’ enrolment and reduces 
brain drain in higher institutions of learning in Bayelsa State and Nigeria at large. Also, 
the face-off between ASUU and federal government will be the thing of the past. 
2. To motivate academic staff (especially the experienced lecturers) and reduces 
brain drain, both the federal and state government should upgrade remuneration and 
improve condition of service. This will help keep the best, talented and experienced 
lecturers in our tertiary institutions and to achieve higher education goals and individual 
goals in the long run.  
3. Record management has left the age of thick notes, shelves, cabinets and safes 
into modern storage facilities such as computer flash, hard disc, DVD, DC-ROM of 
university information especially students’ and staff document. The University 
administrators should upgrade their record management and facilities to modern safe 
and easy accessibility to records anytime.  
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APPENDIX B1 
State university= 350 
S/N ITEM SA  A D SD 푿 STD 
 How is the funding pattern of higher 

institution in Bayelsa state 
      

1 Adequate funding from government and other 
alternative sources enable to carryout 
maintenance and repairs of school facilities for 
conducive teaching, learning and research 
development. 

77 160 65 48 2.76 0.95 

2 Inadequate funding affects the provision of 
health facilities for both staff and students. 

74 145 84 47 2.70 095 

3 Adequate funding enhances renovation of 
students’ hostel and reduces accommodation 
problem for students. 

61 152 94 43 2.66 0.91 

4 Adequate funding is provided for equipping the 
library and laboratory with ICT facilities.  

70 166 75 39    2.76 0.89 

5 Inadequate funding is the cause of brain drain in 
my school 

47 161 81 61 2.55 0.93 

 What are the causes of brain drain in higher 
institutions in Bayelsa state? 

SA  A D SD X STD 

6 inadequate funding are restricted in employing 
professional as lecturers in certain field 

63 125 114 48 2.56 0.94 

7 Poor condition of service and remuneration. 74 178 65 33 2.84 0.87 
8 Experience lecturers are leaving school to other 

higher institution abroad. 
61 145 79 65 2.58 0.98 
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9 Some programmes are not accredited by NUC as 
a result of shortage of lecturers. 

44 135 125 46 2.51 0.88 

10 There is shortage of experience lecturers to 
handle quality research. 

50 189 96 25 2.73 0.78 

 How does higher institution embrace the 
modern pattern of record s management? 

SA  A D SD X STD 

11 My institution is ICT compliance for NUC 
accreditation adopting modern pattern of record 
management using DVD (Digital versatile disk)  

65 155 85 45 2.68 0.92 

12 Students’ and staff data are save in hard disk for 
future purpose. 

95 160 67 28 2.92 0.88 

13 Students’ registration are done online for easy 
accessibility and store in compact disk(CD) 
ROM.  

47 165 84 64 2.54 0.93 

14 There are trained staff in handling school records 
in the ICT department. 

82 161 64 43 2.80 0.93 

15 My institution still adopts record management 
using thick note books, shelves and cabinets 
instead of modern pattern of storage facilities. 

44 130 130 46 2.49 0.87 

 
 
APPENDIX B2 
Federal university= 450 

S/N ITEM SA  A D SD 푿 STD 
 How is the funding pattern of higher 

institution in Bayelsa State 
      

1 Adequate funding from government and other 
alternative sources enable to carryout 
maintenance and repairs of school facilities 
for conducive teaching, learning and research 
development. 

100 180 95 75 2.68 0.99 

2 Inadequate funding affects the provision of 
health facilities for both staff and students. 

110 190 90 60 2.78 0.96 

3 Adequate funding enhances renovation of 
students’ hostel and reduces accommodation 
problem for students. 

85 115 170 80 2.46 0.99 

4 Adequate funding is provided for equipping 
the library and laboratory with ICT facilities.  

95 138 137 80 2.55 1.01 

5 Inadequate funding is the cause of brain drain 
in my school 

98 138 137 77 2.57 1.01 

 What are the causes of brain drain in 
higher institutions in Bayelsa State? 

      

6 inadequate funding are restricted in 
employing professional as lecturers in certain 
field 

98 138 137 77 2.57 1.01 

7 Poor condition of service and remuneration. 200 135 85 30 3.12 0.94 
8 Experience lecturers are leaving school to 65 105 125 155 2.18 1.06 
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other higher institution abroad. 

9 Some programmes are not accredited by NUC 
as a result of shortage of lecturers. 

163 142 105 40 2.95 0.98 

10 There is shortage of experience lecturers to 
handle quality research. 

165 140 95 50 2.93 1.01 

 How does higher institution embrace the 
modern pattern of records management? 

      

11 My institution is ICT compliance for NUC 
accreditation adopting modern pattern of 
record management using DVD (Digital 
versatile disk)  

140 140 100 70 2.78 1.05 

12 Students’ and staff data are save in hard disk 
for future purpose. 

151 139 95 65 2.84 1.05 

13 Students’ registration are done online for easy 
accessibility and store in compact disk(CD) 
ROM.  

200 135 85 30 3.12 0.94 

14 There are trained staff in handling school 
records in the ICT department. 

145 140 100 65 2.81 1.04 

15 My institution still adopts record management 
using thick note books, shelves and cabinets 
instead of modern pattern of storage facilities. 

90 105 180 75 2.47 0.99 
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